The Annual Quality Assurance Report (AQAR) of the IQAC
All NAAC accredited institutions will submit an annual self-reviewed progress report to NAAC, through its IQAC. The report is to detail the tangible results achieved in key areas, specifically identified by the institutional IQAC at the beginning of the academic year. The AQAR will detail the results of the perspective plan worked out by the IQAC. (Note: The AQAR period would be the Academic Year. For example, July 1, 2012 to June 30, 2013)
Part – A
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AQAR for the year (for example 2011-12)
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1. Details of the Institution
1.1 Name of the Institution

     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 1.2 Address Line 1



   
       Address Line 2


      
       City/Town

       
       State

       
       Pin Code


       Institution e-mail address



       Contact Nos. 


       Name of the Head of the Institution: 


        Tel. No. with STD Code: 
   
Mobile:
       
Name of the IQAC Co-ordinator:                      




Mobile:                 

     
 IQAC e-mail address: 


1.3 NAAC Track ID (For ex. MHCOGN 18879) 
                                      OR
1.4 NAAC Executive Committee No. & Date:
(For Example EC/32/A&A/143 dated 3-5-2004. 

This EC no. is available in the right corner- bottom 
of your institution’s Accreditation Certificate)


1.5 Website address:

                                   
Web-link of the AQAR: 




                    For ex. http://www.ladykeanecollege.edu.in/AQAR2012-13.doc

1.6 Accreditation Details

	Sl. No.
	Cycle
	Grade
	CGPA
	Year of Accreditation
	Validity Period

	1
	1st Cycle
	B++
	81.00
	 2006
	2011

	2
	2nd Cycle
	     
	     
	     
	     

	3
	3rd Cycle
	     
	     
	     
	     

	4
	4th Cycle
	     
	     
	     
	     



1.7 Date of Establishment of IQAC :DD/MM/YYYY

1.8  Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and Accreditation by NAAC ((for example AQAR 2010-11submitted to NAAC on 12-10-2011)
i. AQAR _______________________ __________________ (DD/MM/YYYY)
ii. AQAR__________________ ________________________ (DD/MM/YYYY)
iii. AQAR__________________ _______________________ (DD/MM/YYYY)
iv. AQAR__________________ _______________________ (DD/MM/YYYY)
1.9 Institutional Status
      University

State   
Central        Deemed  
          Private  
Affiliated College

Yes                No 
Constituent College

Yes                No   
     Autonomous college of UGC
Yes                No   

     Regulatory Agency approved Institution
Yes                No   



    (eg. AICTE, BCI, MCI, PCI, NCI)




    Type of Institution 
Co-education           
Men       
Women  





Urban
                     Rural     
 Tribal    


       Financial Status            Grant-in-aid

 UGC 2(f)           UGC 12B           


Grant-in-aid + Self Financing             Totally Self-financing           
1.10 Type of Faculty/Programme

                  Arts                   Science          Commerce            Law  
PEI (Phys Edu)
TEI (Edu)        
Engineering    
Health Science 

Management      



Others   (Specify)            








1.11 Name of the Affiliating University (for the Colleges)

1.12 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc 

       
       Autonomy by State/Central Govt. / University
       
       University with Potential for Excellence 
    
          UGC-CPE
      
       DST Star Scheme


     
          UGC-CE 
       
       UGC-Special Assistance Programme               
                               DST-FIST                                               

     
       UGC-Innovative PG programmes 

          Any other (Specify)
      
       UGC-COP Programmes 


          
  2. IQAC Composition and Activities
2.1 No. of Teachers




2.2 No. of Administrative/Technical staff



2.3 No. of students




2.4 No. of Management representatives
               
2.5 No. of Alumni



     
2. 6  No. of any other stakeholder and 



        community representatives


2.7 No. of Employers/ Industrialists

     



2.8  No. of other External Experts 


2.9 Total No. of members



2.10 No. of IQAC meetings held : 00



  
2.11 No. of meetings with various stakeholders:
    No.
            Faculty                 





               Non-Teaching Staff Students
 
Alumni 
     Others 

2.12 Has IQAC received any funding from UGC during the year?
Yes                No   
                 If yes, mention the amount                                

2.13 Seminars and Conferences (only quality related)
         (i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC 

              Total Nos.               International               National               State              Institution Level

       
        (ii) Themes 
2.14 Significant Activities and contributions made by IQAC / Academic Committee
2.15 Plan of Action by IQAC/Academic Committee Outcome
         The plan of action chalked out by the in the Academic Committee beginning of the year towards quality enhancement and the outcome achieved by the end of the year *
	Plan of Action
	Achievements

	Academic
1. Collecting oral feedback from students in order to formulate effective strategies of teaching.
2. Attendance of teachers given by high priority.
3. To deliver environment-related information to students through ENVS (Environmental Studies) classes. 

	1. Constructed plans taken at the academic sub-committee in incorporating suggestion given by students. 
2.  Principal gives meticulous attention.
3. Students showing environmental behaviour.



            * Attach the Academic Calendar of the year as Annexure: Annexure – II attached
2.16 Whether the AQAR was placed in statutory body         Yes                No  
Management
                Syndicate   
         Any other body       

Provide the details of the action taken
Part – B
Criterion – I
1. Curricular Aspects
   1.1 Details about Academic Programmes
	Level of the Programme
	Number of existing  Programmes
	Number of programmes added during the year
	Number of self-financing programmes
	Number of value added / Career Oriented programmes

	PhD
	     
	     
	     
	     

	PG
	03
	0
	03
	0

	UG
	14(Honours)
16(General)
	0
	0
	0

	PG Diploma
	     
	     
	     
	     

	Advanced Diploma
	     
	     
	     
	     

	Diploma
	     
	     
	     
	     

	Certificate
	     
	     
	     
	     

	Others
	     
	     
	     
	     

	Total
	33
	0
	03
	0


	Interdisciplinary
	     
	     
	     
	     

	Innovative
	     
	
	     
	     


1.2   (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options

        (ii) Pattern of programmes:

	Pattern
	Number of programmes

	Semester
	03
	
	     
	     

	Trimester
	0

	Annual
	30



1.3 Feedback from stakeholders*    Alumni    
  Parents   
       Employers       Students   
      (On all aspects)

              Mode of feedback     :        Online              Manual              Co-operating schools (for PEI)   
*Please provide an analysis of the feedback in the Annexure: Not Applicable
1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.


1.5 Any new Department/Centre introduced during the year. If yes, give details.

Criterion – II

2. Teaching, Learning and Evaluation
	Total
	Asst. Professors
	Associate Professors
	Professors
	Others

	57
	24
	27
	1(Principal)
	05=
02(GLI)+
3(Librarian)


2.1 Total No. of permanent faculty



2.2 No. of permanent faculty with Ph.D.
	Asst. Professors
	Associate Professors
	Professors
	Others
	Total

	R
	V
	R
	V
	R
	V
	R
	V
	R
	V

	0
	32
	0
	0
	0
	0
	   
	   
	0
	32


2.3 No. of Faculty Positions Recruited (R) and Vacant (V) during the year



2.4 No. of Guest and Visiting faculty and Temporary faculty 

2.5 Faculty participation in conferences and symposia:

	No. of Faculty
	International level
	National level
	State level

	Attended Seminars/ Workshops
	2 
	13 
	24

	Presented papers
	3
	8
	6

	Resource Persons
	0 
	0 
	0


2.6 Innovative processes adopted by the institution in Teaching and Learning:

2.7   Total No. of actual teaching days 
         during this academic year
2.8   Examination/ Evaluation Reforms initiated by 
         the Institution (for example: Open Book Examination, Bar Coding, 
         Double Valuation, Photocopy, Online Multiple Choice Questions)






2.9   No. of faculty members involved in curriculum

         restructuring/revision/syllabus development 
         as member of Board of Study/Faculty/Curriculum Development  workshop

2.10 Average percentage of attendance of students
2.11 Course/Programme wise
        distribution of pass percentage :               

	Title of the Programme
	Total no. of students appeared
	Division

	
	
	Distinction %
	I %
	II %
	III/G  %


	Pass %

	B.A.(H)
	256
	---
	0
	71.48
	24.23
	95.70

	B.Sc.(H)
	125
	---
	6.4
	78.4
	4.8
	89.60

	B.A.(G)
	958
	---
	---
	---
	---
	71.23

	B.Sc.(G)
	70
	---
	---
	---
	---
	79.25

	P.G.
	60
	---
	80.0
	20.0
	---
	100


2.12 How does IQAC Contribute/ Academic Committee Monitor/Evaluate the Teaching & Learning processes: 
· Ensures that classes are held regularly without fail.
· In case of absence of a particular teacher, other teacher in the department to attend it.
· Ensures smooth supply of text books to honours students from the central and    Departmental Library.

2.13 Initiatives undertaken towards faculty development          



	Faculty / Staff Development Programmes
	Number of faculty
benefitted

	Refresher courses
	3

	UGC – Faculty Improvement Programme
	0

	HRD programmes
	0

	Orientation programmes
	3

	Faculty exchange programme
	0

	Staff training conducted by the university
	0

	Staff training conducted by other institutions
	0

	Summer / Winter schools, Workshops, etc.
	     

	Others
	


2.14 Details of Administrative and Technical staff
	Category
	Number of Permanent

Employees
	Number of Vacant

Positions
	Number of permanent positions filled during the Year
	Number of positions filled temporarily

	Administrative Staff
	58
	15
	0
	13

	Technical Staff
	1
	0
	0
	0


Criterion – III

3. Research, Consultancy and Extension
3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution
3.2
Details regarding major projects

	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	0
	0
	0
	0

	Outlay in Rs. Lakhs
	---
	---
	---
	---


3.3
Details regarding minor projects

	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	4
	7
	3
	5

	Outlay in Rs. Lakhs
	4.145
	15.61
	4.78
	6.42


3.4
Details on research publications

	
	International
	National
	Others

	Peer Review Journals
	20
	0
	3

	Non-Peer Review Journals
	1
	2
	0

	e-Journals
	
	
	

	Conference proceedings
	
	
	0


3.5 Details on Impact factor of publications:
             Range                     Average                     h-index                     Nos. in SCOPUS
3.6 Research funds sanctioned and received from various funding agencies, industry and other organisations

	Nature of the Project
	Duration

Year
	Name of the

funding Agency
	Total grant

Sanctioned (In Lakhs Rs.)
	Received

(In Lakhs Rs.)



	Major projects
	     
	     
	     
	     

	Minor Projects
	11-13
	     
	4.78
	2.868

	Interdisciplinary Projects
	     
	     
	     
	     

	Industry sponsored
	     
	     
	     
	     

	Projects sponsored by the University/ College
	     
	     
	     
	     

	Students research projects

(other than compulsory by the University)
	     
	     
	     
	     

	Any other(Specify)
	
	DST
	53 
	47.7 

	Total
	     
	     
	57.78
	50.568


3.7 No. of books published    i) With ISBN No.                        Chapters in Edited Books

                                             
                                              ii) Without ISBN No. 


3.8 No. of University Departments receiving funds from 

   UGC-SAP

CAS
             DST-FIST


   DPE
             

             DBT Scheme/funds


3.9 For colleges                  Autonomy                       CPE                         DBT Star Scheme 

                                            INSPIRE                       CE 
             Any Other (specify)
     


3.10 Revenue generated through consultancy 

	  Level
	International
	National
	State
	University
	College

	Number
	0
	0
	1
	0
	0

	Sponsoring agencies
	  
	  
	  UGC
	  
	  


 3.11 No. of conferences   organized by the Institution   



3.12 No. of faculty served as experts, chairpersons or resource persons



3.13 No. of collaborations
 International               National                      Any other 
3.14 No. of linkages created during this year

3.15 Total budget for research for current year in lakhs: 
     From Funding agency                            From Management of University/College                                                   
     Total

 3.16 No. of patents received this year: Nil
	Type of Patent
	
	Number

	National
	Applied
	Nil

	
	Granted
	Nil

	International
	Applied
	Nil

	
	Granted
	Nil

	Commercialised
	Applied
	Nil

	
	Granted
	Nil


3.17 No. of research awards/ recognitions    received by faculty and research fellows 
	Total
	International
	National
	State
	University
	Dist
	College

	7
	3
	2
	1
	1
	Nil
	Nil


         Of the institute in the year
3.18 No. of faculty from the Institution



      who are Ph.D. Guides  

     and students registered under them



3.19 No. of Ph.D. awarded by faculty from the Institution 
3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)
                      JRF
            SRF
                   Project Fellows                  Any other

3.21 No. of students Participated in NSS events:   NA



University level                  State level 

                                                                                 
National level                     International level
3.22 No. of students participated in NCC events: 



 University level                  State level               
                                                                                
 National level                     International level

3.23 No. of Awards won in NSS:   NA              



University level                  State level 

                                                                                 
National level                     International level

3.24 No. of Awards won in NCC:                          



University level                  State level 

                                                                                 
National level                     International level

3.25 No. of Extension activities organized 
               University forum                      College forum   


               NCC                                          NSS                                             Any other   
3.26 Major Activities during the year in the sphere of extension activities and Institutional Social Responsibility 
· Organizing clean campus drying among students and staff.
· Cardiac health check-up of students and staff.

· Inviting eminent academicians as Guest Lecturers in PG Departments.

Criterion – IV

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:
	Facilities
	Existing
	Newly created
	Source of Fund
	Total

	Campus area
	22 acres 
	Nil
	........
	22 acres

	Class rooms
	32
	Nil
	........
	32

	Laboratories
	8
	Nil
	........
	8

	Seminar Halls
	1
	Nil
	........
	1

	No. of important equipments purchased (≥ 1-0 lakh) during the current year.
	Nil
	Nil
	  Nil
	Nil

	Value of the equipment purchased during the year (Rs. in Lakhs)
	.......
	.......
	........
	2188816

	Others
	     
	     
	
	     


4.2 Computerization of administration and Library

4.3   Library services:
	
	Existing
	Newly added
	Total

	
	No.
	Value
	No.
	Value
	No.
	Value

	Text Books
	31166
	3002227/-
	644
	73772/-
	31810
	3075999/-

	Reference Books
	280
	123956/-
	48
	26183/-
	328
	150139/-

	e-Books
	
	
	
	
	
	

	Journals
	0
	0
	0
	0
	0
	0

	e-Journals
	
	
	
	
	
	

	Digital Database
	
	
	
	
	
	

	CD & Video
	
	
	
	
	
	

	Others (specify)
	
	
	
	
	
	


4.4 Technology up gradation (overall)

	
	Total Computers
	Computer Labs
	Internet
	Browsing Centres
	Computer Centres
	Office
	Depart-ments
	Others

	Existing
	43
	03
	20
	20
	00
	10
	16
	...

	Added
	10
	00
	00
	00
	00
	00
	00
	...

	Total
	53
	03
	20
	20
	00
	10
	16
	...


4.5 Computer, Internet access, training to teachers and students and any other programme for technology 
         upgradation (Networking, e-Governance etc.)

4.6 Amount spent on maintenance in lakhs:              
           i)   ICT                  
         
          ii)  Campus Infrastructure and facilities
               
          
         iii) Equipments 

         
         iv) Others





Total:     
Criterion – V

5. Student Support and Progression
5.1 Contribution of IQAC/Academic Committee in enhancing awareness about Student Support Services 

5.2 Efforts made by the institution for tracking the progression   
	UG
	PG
	Ph. D.
	Others

	5002
	74
	Nil
	Nil


5.3 (a) Total Number of students 

      (b) No. of students outside the state            
    
      (c) No. of international students 
	No
	%

	2774
	54.64

	No
	%

	2303
	45.36


Men                                                                 Women
	Last Year
	This Year

	General
	SC
	ST
	OBC
	Physically Challenged
	Total
	General
	SC
	ST
	OBC
	Physically Challenged
	Total

	3593
	1070
	28
	144
	0
	4835
	3453
	1041
	20
	195
	0
	4709


Demand ratio   5.79:1             Dropout %   14%
5.4 Details of student support mechanism for coaching for competitive examinations (If any)

          No. of students beneficiaries




5.5 No. of students qualified in these examinations 

       NET                      SET/SLET                GATE                      CAT     

   IAS/IPS etc                    State PSC                      UPSC                       Others    
5.6 Details of student counselling and career guidance
         
 No. of students benefitted

5.7 Details of campus placement

	On campus
	Off Campus

	Number of Organizations Visited
	Number of Students Participated
	Number of Students Placed
	Number of Students Placed

	Nil
	Nil 
	Nil
	Nil


5.8 Details of gender sensitization programmes

5.9 Students Activities

      5.9.1     No. of students participated in Sports, Games and other events


                   State/ University level                    National level                     International level
                   No. of students participated in cultural events


                   State/ University level                    National level                     International level

5.9.2      No. of medals /awards won by students in Sports, Games and other events

     Sports:  State/ University level                    National level                     International level


     Cultural: State/ University level                    National level                     International level

5.10 Scholarships and Financial Support

	
	Number of

students
	Amount

	Financial support from institution 
	1000
	135000

	Financial support from government
	120
	120875

	Financial support from other sources
	Nil
	Nil

	Number of students who received International/ National recognitions
	Nil
	Nil


5.11    Student organised / initiatives 

Fairs         : State/ University level                    National level                     International level

Exhibition: State/ University level                    National level                     International level


5.12    No. of social initiatives undertaken by the students 
5.13 Major grievances of students (if any) redressed:  Increase in the number of Honours seats (after procuring permission from the affiliating Universities).
Criterion – VI 

6.  Governance, Leadership and Management

6.1 State the Vision and Mission of the institution
6.2 Does the Institution has a management Information System 

6.3 Quality improvement strategies adopted by the institution for each of the following:
6.3.1   Curriculum Development 

6.3.2   Teaching and Learning 

6.3.3   Examination and Evaluation 

6.3.4   Research and Development

6.3.5   Library, ICT and physical infrastructure / instrumentation
6.3.6   Human Resource Management

6.3.7   Faculty and Staff recruitment

6.3.8   Industry Interaction / Collaboration
6.3.9   Admission of Students 


	Teaching
	 Group insurance and Co-operative

	Non teaching
	Group insurance and Co-operative

	Students
	Concession, Govt. And non-govt scholarships and Student Health Fund


6.4 Welfare schemes for


6.5 Total corpus fund generated


6.6 Whether annual financial audit has been done 
    Yes                               No     
6.7 Whether Academic and Administrative Audit (AAA) has been done? 
	Audit Type
	External
	Internal

	
	Yes/No
	Agency
	Yes/No
	Authority

	Academic
	No
	     
	No
	     

	Administrative
	No
	     
	No
	     


6.8 Does the University/ Autonomous College declares results within 30 days?  

For UG Programmes
   Yes                No           



For PG Programmes
   Yes                            No           

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges?
6.11 Activities and support from the Alumni Association
6.12 Activities and support from the Parent – Teacher Association

6.13 Development programmes for support staff
6.14 Initiatives taken by the institution to make the campus eco-friendly
Criterion – VII 

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a positive impact on the      

     functioning of the institution. Give details.

7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at the         

       beginning of the year 

7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals)
FACULTY ENRICHMENT AND APPRAISAL OF TEACHERS

Goal: The aim of Faculty enrichment is enhancing the professional competence of the faculty as well as their holistic development hereby facilitating their goal as educators and responsible members of the society. The objective of the practice is also to achieve the self accountability of the teachers in discharging their duties to the institution and to the society at large.

Context: Education is undergoing tremendous change that demand from the faculty need to update and keep abreast of the latest development. With this above view the management of the college realized the need for a faculty enrichment program on annual basis. The chief objectives of the above mentioned program that concerns the appraisal of teachers are as follows:

i) To make teachers accountable and responsible for students success and failure

ii) To ensure punctuality of teachers regarding timely attendance in colleges and classes.

iii) To encourage newly appointed teachers by setting up of examples by the senior teachers.

iv) To develop a healthy and constructive competition among departments.

v) To consider the changing needs of the students.

THE PRACTICE: This practice consists of two parts,

i) Faculty Enrichment

ii) Performance appraisal of Teachers

Every year a team of faculty members (decided through the meeting of Teachers Council) are assigned the responsibility of organizing the annual faculty enrichment program. Resource persons are identified within the Institution and are invited to lead a talk. The speakers are identified from broad groups like Biological Sciences, Physical Sciences, Social Sciences, Literature etc. faculty participate in their respective groups. The main themes of such discussions are teaching learning and latest developments in the topics within syllabus. At the end of the program interactive session is held regarding the effectiveness of the program.

So far as appraisal of teacher’s performance is concerned, records are maintained on daily basis for the activities performed by the teachers. They consist of:

i) Recording the attendance of teachers, mentioning their time of their arrival and departure by the teachers themselves and cross checked by the administration.

ii) Recording of the number of classes assigned and taken by the teachers themselves and cross checked by the administration.

iii) Annual feedback from technology enabled teaching and learning etc.

iv) Participation of teachers in Refresher and Orientation courses and seminars both within and outside the campus etc.

Such practices give a transparent view of the teaching learning status of the institution.

EVIDENCE OF SUCCESS   

The benefits of the practice have been rewarded this can be ascertained from the feedback given by participants given by faculty enrichment program. Initiatives and enthusiasm of individual teachers also speak of the success of the practice.

Successes of the practice of the performance appraisal of teachers are manifold. They can be enumerated as,

i) The remarkable entries in taking of classes.

ii) The success in supervising University examinations.

iii) Performance of teachers being directly reflected on the performance of students.

iv) Increase in the number of teachers engaged in active research.

PROBLEMS ENCOUNTERED AND RESOURCES REQUIRED

Working hours of the office staff has to be extended as the institution is a three shift College. Conducting frequent meetings to upgrade teachers’ performance is also a problem to be encountered. Negative attitude of a few teachers and non-teaching staff pose a problem as well. Our institution, being multidisciplinary one, led some faculty members unable to relate the issues discussed in the faculty enrichment program. To cite example the faculty members who are not technology friendly could not keep pace while those who are well versed with the use of computer technology derived optimal benefits. The management provides necessary financial assistance for the running of the program.

1. TITLE: BLOOD PRESSURE CHECK UP 
2. GOAL: To restrict blood pressure related diseases among staffs and students.
3.  The Context

                  High Blood Pressure (BP) is the major risk for heart attack and the most important risk factor for stroke. In most countries, up to 30% of adults suffer from high BP. If not controlled, high blood pressure can overload the heart and blood vessels and can lead to heart attack, stroke, heart failure and kidney failure. For the majority of people, High blood pressure is caused by a combination of hereditary and lifestyle factors. High BP or hypertension (HT) is the most common risk factor for CHD and stroke, affecting 20% of the adult populations in both developed and developing countries. In India an estimated 118 million inhabitants has HT in 2000. This number is projected to almost double to 214 million in 2025. Early screening is needed to prevent this epidemic. We therefore targeted to study the College students for proper screening and awareness about HT.

4.  The Practice

The present study was therefore conducted on the College students (all Ist, IInd and IIIrd year) in the campus for five days. The purpose was to find out the prevalence of hypertension (HT) in both males and females of ages 17-21 years. The students were explained the purpose of study and the questionnaire was provided to fill up the information. The participation was voluntary. They were given an information sheet and a written consent was obtained from all the participants and confidentiality was maintained. The questionnaire was used to collect the following data from the students: age, gender, resident, family history of diabetes and cardiovascular disease, dietary habits (24 hour recall and food consumed outside per week), physical activity (walking, jogging, swimming, cycling etc. per week) and sedentary habits (leisure time activity, hours of watching TV, computing etc). In all 1820 students participate in the study and completed the questionnaire. Two left arm systolic (SBP) and diastolic (DBP) blood pressure measurements were taken using a sphygmomanometer and stethoscope and were averaged for analyses. The left arm was placed at the level of the heart and SBP and DBP was measured as appearance (phase I) and disappearance (phase V) of korotkoff sound respectively. A third measurement was taken only when the difference between measurements was maintained for all subjects. High blood pressure is defined as systolic (SBP) above 140mmHg and/ or diastolic (DBP) above 90mmHg. Low blood pressure is defined as SBP<110mmHb and/or DBP<70mmHg.

Out of around 4000 students only over 1820 actually participated in the study. If this kind of study is undertaken every year with mandatory participation we would expect a better response. Moreover, lack of knowledge regarding family history of diseases was noticed among many students. It indicates the importance of knowledge and awareness needed to be spread among them.

5. Evidence of success

The participation was really good. It was found that the prevalence of HT was very low. Among males it was 3% and in females 2%. It is quite evident that this low prevalence is primarily because of young age. Blood pressure tends to rise with age. Following a healthy lifestyle helps some people delay or prevent this rise in blood pressure. High blood pressure (hypertension) can quietly damage one’s body for years before symptoms develop. Left uncontrolled, one may end up with a disability, a poor quality of life or even a fatal heart attack. Fortunately, with treatment and lifestyle changes, one can control one’s high blood pressure to reduce the risk of life threatening complications. It can damage the arteries, heart, brain and kidneys. It is therefore better to have a check on blood pressure.

Following the completion of the study, an interactive session was arranged for students stressing high blood pressure, adoption of healthy dietary and lifestyle practices. This would enable them to follow a healthy dietary and lifestyles practices. This would enable them to follow a healthy lifestyle in order to have a better cardiovascular health. Screening at this age is really helpful for the young generation to become serious about health hazards and importance of active lifestyle.



*Provide the details in annexure (annexure need to be numbered as i, ii,iii)
7.4 Contribution to environmental awareness / protection


7.5 Whether environmental audit was conducted?         Yes                No           
7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)

8. Plans of Institution for next year


Name  
MANIDEEPA MITRA CHAKRAVARTY              Name   INDRAMOHAN MANDAL
            
[image: image1]                                     [image: image2.jpg]


                                                        
_______________________________                       _______________________________             

Signature of the Coordinator, IQAC
                            Signature of the Chairperson, IQAC

_______***_______
Annexure I
Abbreviations:
CAS
-
Career Advanced Scheme

CAT 
-
Common Admission Test

CBCS
-
Choice Based Credit System

CE
-
Centre for Excellence

COP
-
Career Oriented Programme
CPE 
-
College with Potential for Excellence

DPE
-
Department with Potential for Excellence
GATE 
-
Graduate Aptitude Test  

NET 
-
National Eligibility Test 

PEI
-
Physical Education Institution
SAP 
-
Special Assistance Programme

SF
-
Self Financing

SLET 
-
State Level Eligibility Test

TEI
-
Teacher Education Institution

UPE 
-
University with Potential Excellence

UPSC 
-
Union Public Service Commission 

***************

Annexure – II
Sree Chaitanya College, Habra

Academic Calender For The Session 2011-12

Session-I

UG




                     July 1- Oct 2, 2011









Sundays- 13; Holidays- 8









Teaching days- 73

Puja Holidays Oct 3-31, 2011





          Session-II

UG





Nov 1-Dec 24, 2011









Sundays- 7; Holidays- 3









Teaching days- 44





         Session-III

                   UG







Jan 2-May 15, 2012









Sundays- 20; Holidays- 15







Test Examination- 26 days









Teaching days- 74

Summer Recess May 16- June 30, 2011
Admission, Examination, Form Fill-Up and Publication of Test Result

1. (a) Admission of 1st Yr. Students                                                                June 25-27, 2011                   

(b)Commencement of 2nd Yr. And 3rd Yr. Classes                                    July 1, 2011

(c) Commencement of 1st Yr. Classes                                                         July 11, 2011 

2.  Test Examinations (UG)

(a) Test Examination for 3rd Yr. Students (Hons & General)          Feb 13-20, 2012    

(b) Test Examination for 2nd Yr. Students (Hons & General)         Feb 27- March 9, 2012

(c) Test Examination for 1st Yr. Students (Hons & General)           March 5-12, 2012

3. Publication of Test Results (UG)

(a) Part III (Hons & General)                                                              Feb 27, 2012

(b) Part II (Hons & General)                                                                March 12, 2012

(c) Part I (Hons & General)                                                                  March 24, 2012

4. Form Fill-Up (UG)

(a) Part III (Hons & General)                                                           March 1-9, 2012

(b) Part II (Hons & General)                                                            March 26- April 3, 2012

(c) Part I (Hons & General)                                                              April 16-23, 2012

PG

Session –I

(a) First and Third Semester    



July 1- Dec 31, 2011

Sundays-26 days, Holidays- 25

Teaching Days-133

(b)Admission of 1st Yr. Students                                                   June 24- 28, 2011

(c) Commencement of Classes                                                      July 1, 2011

(d) 1st Semester : Internal Exam                                                  Nov 21, 2011

         Publication of Result                                                           Dec 7, 2011          

(e)3rd Semester: Internal Exam                                                   Nov 22, 2011

         Publication of Result                                                            Dec 7, 2011

(f) 1st Semester : Final  Exam                                                       Dec 27-30, 2011

        Publication of Result                                                             Jan 30, 2012

(g)3rd Semester: Final Exam                                                         Jan 2-5, 2012

       Publication of Result                                                              Feb 3, 2012                                                                               

                                                                        Session –II

(a)Second and Fourth Semester                                                   Jan 2- June 30, 2012

                                                                                                         Sundays- 26 days, Holidays- 15

                                                                                                          Teaching Days- 140

(b) 2nd Semester: Internal Exam                                                   April 23, 2012

Publication of Result                                                                May 14, 2012

(c) 4th Semester: Internal Exam                                                    April 24, 2012

 Publication of Result                                                                May 14, 2012

(d) 2nd Semester: Final Exam                                                          June 22-26, 2012

 Publication of Result                                                                 July 28, 2012

(e) 4th Semester: Final exam                                                            June 27- 30, 2012

 Publication of Result                                                                  July 28, 2012

00





 2011-12





9830559325





Manideepa M Chakravarty





9432849491








sreechaitanyacollege@rediffmail.com





Dr.Indramohan Mandal





743268
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West Bengal State University





Nil





Nil














 Sree Chaitanya College, Habra





Not yet established











Nil











Nil


























Activities of Academic Committee: 


Helping in the process of reshuffling of Head of Departments as per schedules.   


Attempts to induce in students the notion of “social services through Departmental programme”


Attempts to academically strengthen students coming from weaker sections of society through Remedial classes under UGC -Merged Scheme. 


Contributions:


Spreading social awareness among students and staff.


Organizing Alumni meets of Departments.


.











WBSU, the affiliating University, announces changes syllabi from time to time, which we adopt in our teaching plan.


























The Governing body asked for a details list of requirements in order to carry out the plan of IQAC/Academic Committee. When submitted the list was sanction in totality.











No





Tutorial classes introduced in all departments.


Organized extension lectures in all departments


Computers introduced in some of the departments






































EC/38/042 dated2.2.2006











Members of the Board of Studies represent the department’s suggestion of inclusion/exclusion/alteration in syllabus at the University level meeting of BOS.


Members of the Board of Studies also suggest changes in the question pattern.





34





Nil





21





0











Organized quiz contest to train to answering short questions of two marks (within syllabus).


Oral students’ feedback taken to find out lacuna in the teaching –learning process. 


Showing evaluated answer scripts to students and discussing about their scope for improvement.








      191





None





12





72.49%











N/A





All the committees are contributing positively towards an efficient administration of the institution.


In house resources are being tapped to educate the non-teaching towards computer literacy. 








03216235020





All recruitments are conducted following the formal procedures


Part time teachers/ Guest Lecturers are recruited as per UGC/University specifications and norms  








Admission is conducted online were fairness is the chief guiding principle. Reservation facilities are provided to students as per UGC regulations.























1





1
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1.5-6.3





Expansion of the Principal’s chamber


Expansion of library space. Special emphasis on reading room for students.


Benches and tables made to order for classrooms  








3.9





NIL





00?





Nil





Nil





Nil





Nil





Nil





60





0





Nil





03











Nil





Nil





Nil





...





...
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Nil





0





00





00





00











 Principal gives meticulour attention Principal gives meticulour attention Principal gives meticulour attention. Principal gives meticulour attention
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0





0





...





Organised an extempore speech competition among students (boys and girls) on ‘Women of Today’.


Counselling girls’ students on their problems and advising them on possible remedies. 

















No record





Orientation done at Departmental level where students feel freely to put forth their specific queries.


Students interested to appear for NET, SET, SSC for study group that Departmental teachers address from time to time in order to steer them effectively.





No record





Classes are organised after regular college hours to train and assist students willing to appear for exams like NET/SET/SSC











12





6





Administration has been computerised





Nil





50





Prafullanagar











Computer literacy programme started for students


Training on PowerPoint presentation for teachers


MIS for office 





113656





Vision:


Character Formation through Knowledge and Value- Based Education for Transformation of the Society and the Nation


Mission:


To suit the above ‘Vision’, the ‘Mission’ of the college is to provide balanced, value based and knowledge based education informed by latest technology, with a view to instilling self-confidence among the students, in order to turn them into sensitive, dedicated and disciplined citizens who will display a high intellectual calibre, together with emotional balanced and social commitment and particularly at helping the students with backward social and economic backgrounds living around the institution. 


The college aims at moulding and shaping the students as good citizens with qualities of mind and hard showing commitment towards the nation as well as the community in which they live, extending the role of governance and leadership in discharging the different activities to its stake holders and inculcating innovative practices. With such orientation students are expected to get involved in societal transformation.


Needless to say that since our College was established to serve the higher education needs of the hapless of youth, who had to bear the role of Partition, we have always strove to spread education among this section of the society. Besides, we had to cater a huge number of students coming from the First Generation Literate families. Thus, our Vision and Mission does not come from an ivory tower but from the ‘real’ situation around us.





00





00





00





00





00





00
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Rs. 6830974/-





























  N/A





  N/A





 Inspiring present students with their success stories at departmental re-union programmes.


Contributes articles in departmental journals


Constructive suggestions and supports towards technical up gradation.





Active participation at parent teacher meetings.


Positive suggestions towards qualitative improvement of the department.


Cooperation regarding motivation of students.





Provision of Group insurance


Non-teaching staff Cooperative, where loan facilities are given out at low interest and long period for repayment.





Tree plantations made a compulsory part of all programmes.


Motivating students to put up posters with eco-friendly messages in and around the campus.





A weekly seminar for faculty to rejuvenate their academic pursuits and interests.


Programmes on environment awareness


In house academic journal


Introduction of interactive ICT classes








S - A large campus that can incorporate growth/development in several aspects.


W – Lesser number of computers in comparison to student strength.


O- Huge number of students with impressionable minds.


T- Political unrest.





Special focus on social awareness and on girl student centric programmes.                          


Purchasing new computers for library and other departments


Organizing programmes to initiate academic and extracurricular interests of students. 





www.sreechaitanyacollege.in
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
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Nil














03216237020, 03216236767, 9432849491











1





0





10





7











DST

















Nil





Habra, 24 Parganas (North)





Nil





Nil





90438
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7
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68





























Nil





Nil





Nil





Nil





286425





82331
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0


























1





00





00





Articles invited from teachers for the in house journal ‘Shampaan’


Promotion of a research atmosphere within the institution through intellectually stimulating informal; debates and Friday Seminars





Tutorials


Regular classes


Showing corrected answer scripts to students


Setting targets for good performance








In house Computer training for teachers introduced.


Tutorial classes taken on regular basis 





Yes








0





00





00





Nil





Organizing inter-departmental Seminars on inter-disciplinary subjects. 


Encouraging intellectual simulating informal debates among teachers.  





Spreading awareness among students regarding career options and opportunities through orientation programmes


Organising classes for NET, SET, SCC (on weekly basis) for interested students





Segregating the weak performers from strong ones and setting up separate goals for each group.





The department of Chemistry organizes inter phase programmes between industry and academics. Eminent personalities from industry visit the department and share their knowledge and experience. On the other hand students’ visit to industrial sectors is also organized.  
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0
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West Bengal





http://www.sreechaitanyacollege.in/Portal/Docs/AQAR2011-12.doc





scc.iqac2014@gmail.com
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Students were  encouraged to use dustbins instead of littering the campus


All out attempts for conservation of resources and checking wastages in all forms.


Initiating a drive for cleanliness among students.








Revised Guidelines of IQAC and submission of AQAR 
Page 1

